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DISCIPLINARY ACTION

& TERMINATION OF EMPLOYMENT
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DISCIPLINARY ACTION

& TERMINATION OF EMPLOYMENT

17 DECEMBER 2025
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Mr. Sumit Masrungson

Senior Consultant, Litigation and Dispute Resolution
Labour & Employment
Siam Premier International

09.00 - 16.45

SESSION 1: NTWSIUVOINNHUI8IISIWIUNINGIVaINUITSNAZIANIN
Overview of labour laws related to disciplinary action & termination

INel=) AUIANANS:HIN wsu.ﬁunsa\ms\mu, WSU.IISTIUFUWUS, wsu.5mi|"'\1ﬂ'1a||sw'1u
Key legislations and their differences

unuInhtiivedueFia:andrtupsuduiusnngriuig

R

SESSION 2: ansvavurgdnazaniniumstiuinsnisnidie
Employer & employee rights in disciplinary measures

Employer vs Employee legal obligations

b -

KlhfivoungdsannuIeIswU
Employer’s statutory duties

UIRST 17, 119, 123 N1a: 49 fAiNgaveuun1sIANT W

Critical sections of labour law: Sec.17, 49, 119, 123
Faosa e

nannsanwIdusssy
Fairness principle in labour law
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Lunch & Networki :"
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DISCIPLINARY ACTION

& TERMINATION OF EMPLOYMENT

17 DECEMBER 2025
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SESSION 3: msaanvawnumaonumsm\nunnnna\l
Drafting lawful company regulations

QN msdaris:uudtsnasasse
& Establishing constructive disciplinary system

7 mslovnudymnouinavowwan

Preventive actions before disputes arise
0
)

Afternoon Break: 15.00 - 15.15

nstlifinyn Best Practice: (yJu/aualUs Tumsdnnisddewdnaiu
Global case study on preventive employee discipline

SESSION 4: nasinuduiinna: hanﬁuam\mnna\l
Proper documentation & record keepmg

g

o~ n1siveurtvdoiAauagwsany

Drafting valid warning letters

ala

M MsUUARIWLIASTIU HR Audit & Compliance

=

HR audit & compliance practices

AUEAWAIRNIWULDEVOILNET
Common employer mistakes & how to avoid them

END OF DAY 1 PROGRAM
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DISCIPLINARY ACTION

& TERMINATION OF EMPLOYMENT

18 DECEMBER 2025
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Mr. Paiboon Thamsathitmun

Managing Director
PAIBOON NITI

09.00 - 10.30

SESSION 5: InatAnsAItUN1IsN1votgNa:zn1sdaudu

nouAtuNISIan N
The disciplinary proceedings and investigations before laying off

@ veiiEniviaawarn i 18 Vo o-Tstig

18 pointers on wrongful terminations @ WSU.AUASDVISIIU UIAST 119 ANAU
mistakes by employer WSU.IISWIUAUWUS UIRsST 123 agls
The difference between Labour Protection
g VonnHu1e Remubanuiivenss Act Section 119 and the Labour Relations
"’ s:UAs:zIvosNIs Act Section 123 4
Legal precaution on the topic of pay by
performance @ Vurouvounruzaeuanu ii 9 Vo \

. 9 points of the stages of the investigations
| € ssiVeudrduaning 34 Vo
A 34 pointers to take note of when writing a 0 5815uiond19m1 i 5 Vo
termination letter
5 points on how to report allegations

O ihiluiodsauisanumsiunsise
IsuAvINO=Is?
What to look for when serious violations
are committed at work =S B T

@) nannurinsiversunlne i 9 Vo
9 criteria for determining a penalty

e - ! yar
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SESSION 6: Iiansiandwiluidusssumiy wsu.JafdAIa

W.F. 2522 1RSI 49 i 13 Vo
13 pointers on unfair dismissal according to the law Established 2522 Section 49

@ riouailne fievAnsunliinsuavrus:naunsuiiadaiSe
Before punishment wrongful doing must be proven beyond doubt

@) 55a0uaouii 16 Vo
16 pointers on investigation techniques

@ susuntivmvevnivdedeuasuiians:=arAry 9 Vo
9 important pointers on the format of the investigative documents

@ ssrinuadssiunisaoudsu nazmsavimulunisaouasunasritogails
How to approach and determined what questions to use during investigation

@ nuwosumsaslnuniade [ 13 Vo
13 keys to note on the disciplinary form

@ ranlumswnsnunnwiEAgni i 5 Vo
5 pointers on how to determine and decide an employee wrong doings

R LTV TV

@ ionoss:HilumsiVeunivdeidiou 18 Vo
18 pointers on what to be aware of while writing a warning letter

s 0

Lunch & Networking: 12.15 - 13.30

b www.omegaworldclass.org CALL: +66(0)-2158-9892, +66(0)-89-692-9900, LINE: @OMEGAWORLDCLASS




& TERMINATION OF EMPLOYMENT
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SESSION 7: Vumauna:38n1siveufdaianinunsouioennrung
How to write legally binding dismissal letters

@ 3siisudduaning 34 Vo
34 things to note on how to write termination letters

@ wuuwesunisasineniale nazmsianirenosiduognilsau bR 119
Official forms for disciplinary action and termination in accordance with Section 119

@ ars:drargvountivdaidiou 18 Vo
18 important pointers for letter of notification

@ nsiiisrenss 6 nsciniluvongning
6 scenarios in case of a serious legal case

@ msisus-iiouatio msaving na:misiandwisanuirogls
How to write a concise and proper disciplinary, penalty and dismissal letter?

@ msianiwilifesnu virst 119 Ave-s ...4 nstil...
What is a dismissal that is not related to Section 119 and example given
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SESSION 8: Vonnrurgningsfunisianiwiio=Ising

ngludiansiu
What one needs to know regarding law relating to dismissals

@ ioEnivandwlundoaninve:would 13 Usaiiu
13 pointers on how employees upon termination of employment can sue the employer

@) 55150ani 538
5 ways on how to lay off employee

@ usiny vzdeme nazdovirgelsiwiandwlignsioy
How a Company will be damaged and what it needs to reimburse the employees upon
wrongful termination '

@ aniiawann 18 Vo
18 examples of wrongful termination

@ riouianienasupimednls
What employers should do before dismissal of employees

@ 35a0vanulilivs:ansnw 16 Vo
16 keys to efficient investigations

Afternoon Break: 15.00 - 15.15
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SES§_IONH,9:_LitigatLon,_C_ourt_Prgcticesv& gasg Studies
AaliansdvsSunauiiousend lapvwlvnaonselu ?
na:znmodgwistiwuainnisnAtadisunau

Can the court overrule the company’s termination of an employee and what to do to
not get overruled?

0 “ 15 iInmAnTWLiunisianiwiliibusssy ”

9 sSenSelinmsiuiuie:Aoviredwannadrodasntivmuuins 17 Gulideviudungn
Us=drdunridanSuwiiniiusigdu?

Is it true that according to Section 17 weekly holidays do not count towards the total date
calculated in order to pay the daily waged workers foreshowing days of notice

@ tusuvennaradasnitivedndlsligniosmungrungissiu '
How to count days of notice according to labour law

@ rirognilsivazfiosilumsiandwiiiusssu msuannarodosnitiniouidnyny
NSYABAIBE ANBAIBEWIAY IANINIUINMNIKAWANWIASYTND

What is rightful termination, proper notifications prior to termination, compensations,
special compensations and dismissals due to economic reason

@ msanvinmevd Tnsmsinlasimsinderuengriounsurimuarialingelu

maldidoulvodnuls
What employers should do before dismissal of employees

I END OF DAY 2 PROGRAM
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&) nauo:z[dnv Legal Security
Ao WUl 1DVANSANTUNMSAUNARUIENNTUaDU

@) | HR Confidence
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KEY BENEFITS KEY BENEFITS
OF ATTENDING OF ATTENDING

Legal Compliance Legal Exposure
[anougasvaungrUNEsvYYIUENEQ [HevgNWoVSoVAGUSVVU IHaANBALSE
aonmmaa\)msnn\ﬂovsov ua: ZSOlEIEI\)O\)F]ﬂS

Practical Skills Wrongful Termination
nnisidauruvdoItiou KULEDLANIV 91RIENIMVIATUCDUIUANAEY
lla:n1sdoudouaevidus:ansniw Suwunviunaulgiavu
Risk Prevention Financial Loss
1371035 TovAudeyr1aovKkin OVANSADVLINUANTLHE ANBALBEWIFIY
aaA(391891nTOWWANISVVIU na=A{EoNEanNIVNNRUNEURIANA
Global Best Practice Reputation Damage
[Saugiuonvainacneguu avalus nsdanislugndovavwalde
HAzoVANSBULN cio Employer Branding

_ 4
Who Must ATTEND! Legal Counsels & Advisors
. AoVNISIWUAIUEIUNEYLAWIENIVAULSVVIUGUWUS
CEOs / Managing Directors Line Managers / Department Heads
AovidnlonsounnrunaWouskisovAnslaalliFavad WUSKISANEIUNIAEDToVAUNISAQAUlIBVIE
HR Directors / HR Managers * Employee Relations & C&B Managers
WNSUTOBOUVIUSUEINA:NISIANIIVIQLNSY UJrinKuauasnIsnIvadglaANaouLnu

10 www.omegaworldclass.org CALL: +66(0)-2158-9892, +66(0)-89-692-9900, LINE: @OMEGAWORLDCLASS



DISCIPLINARY ACTION

& TERMINATION OF EMPLOYMENT

IMEET & CONSULT
WITH THE EXPERTS...

Mr. Paiboon Thamsathitmun
Managing Director

PAIBOON NITI

W\ e Thailand's Leading Expert on Labour Laws
and Litigations with Over 30 Years of Experiences

Mr. Paiboon’s practice focuses mainly on all aspects of labour and employment
law. He has a long list of experiences in representing multi-national and local
corporate clients in labour and employment matters concerning lay-off, redundancy,
employments benefits and labour relations matters.

Mr.Paiboon has also acted as the trial counsel for employer companies in labour
litigation in the Central Labour Court for more than 1,300 cases, and acted as a legal
advisor for his clients for more than 1,000 companies. \\
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Over the past 40 years, he has served as lead trial lawyer mainly invdTVing

employment and construction contract disputes. Sumit is a member of Thai
Bar Association and Lawyers Gouncil of Thailand.
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Class Timetable

When: Online Registration *"a“gﬂsnwﬂnﬂ*
17 - 18 DECEMBER 2025 http://www.omegaworldclass.org/register-online/

Where: E-mail: 8.30
Grande Centre Point conference@omegaworldclass.org
Ratchadamri . 9.00 - 10.30

CONTACT US s ; ; Program Commences

_692- af : 10.30 - 10.45
be promptly notified. %829_165982_ 9%99020 ; F* Morning Break

Register & Morning Coffee

***Any updates on date or venue will

10.45 - 12.15

Program Commences

Registration Fee Regular Price pd | 12.15 - 13.30

Lunch & Networking
Fee Per 1Person 18,500.00
VAT 7 % 1,295.00
Total Amount (Bath) 19,795.00 , . liggooli:ik

15.15 - 16.45

Program Commences

End of Program
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