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DISCIPLINARY ACTION

& TERMINATION OF EMPLOYMENT
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The Disciplinary Proceedings & Effective 9 Practical Session for Writing Penalty

Investigation Notices & Composing Termination Letters
Practical Session for Investigation @ How To Write Legally Binding Dismissal
Techniques Letters

KEY.REASON TO ATTEND _
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DISCIPLINARY ACTION

& TERMINATION OF EMPLOYMENT

e 18 DECEMBER 2025
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Principles of * The disciplinary action and termination of Employment’

09.00 - 10.30

N1SANTUNISNIUBIIAzN1SdoUdIUNDUANTUNISIANI N
The disciplinary proceedings and investigations before laying off

@ veiviEniniaawarn i 18 Vo o-Tsiing
18 pointers on wrongful terminations mistakes by employer

@ iongnune Rdemuwaniuiivonsss:ias:3sedls
Legal precaution on the topic of pay by performance

€@ 38ioudrdaanin 34 Vo
34 pointers to take note of when writing a termination letter

[P » B B -t

y : : What to look for when serious violations are committed at work 4

@ wsu.dunsodnsiiiu LIAST 119 AWAU WSU.ISIWILAUWUS UIRST 123 adls
The difference between Labour Protection Act Section 119 and the Labour Relations Act o
Section 123

@ Vurouvounnu:aouadu ii 9 Vo
9 points of the stages of the investigations

@ 55niuiiondnom ii 5 Vo
5 points on how to report allegations P e
% &Y [ 4
" @ nannourimswosanln i 9 Ve
9 criteria for determining a penalty

i
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N1SANTUNISNWITBNAzN1ISAoUAURoUANTUNISIANTN
The disciplinary proceedings and investigations before laying off

© andlilusssumu wsu.ddvAna w.A. 2522 IAs1 49 § 13 Vo
13 pointers on unfair dismissal according to the law Established 2522 Section 49

(O riouavlne fievAnsunliinsuavrus:naunsuiiadaiSe
Before punishment wrongful doing must be proven beyond doubt

(D 55a0uauii 16 Vo
16 pointers on investigation techniques

@ suswuntivmvevnivdedeuasuiians:=arAry 9 Vo
9 important pointers on the format of the investigative documents

® ssrinuadsafunisaoudou nazmsavimulunisaouasunasritogiils
How to approach and determined what questions to use during investigation

@ wuwosumsaulnunidde [ 13 Vo
13 keys to note on the disciplinary form

(B rantumsworsunaowingni ii 5 Vo
5 pointers on how to determine and decide an employee wrong doings

R LTV TV

(B vonoss:HilumsiVeunivdeiiiou 18 Vo
18 pointers on what to be aware of while writing a warning letter
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Principles of * The disciplinary action and termination of Employment’ 9 9

Lunch & Networking: 12.15 - 13.30 m

Yunouna:3sn1siveuAavIaninsoudisengrulg
How to write legally binding dismissal letters

@ 5siisuddaaning 34 Vo
34 things to note on how to write termination letters

@ wuwosumsaulnunidlie nazmsiandwaosiusdwlsaiu viRs 119
Official forms for disciplinary action and termination in accordance with Section 119

dis:d1AryvounlivdolAou 18 Vo (18 important pointers for letter of notification)

® nsris19sy 6 nstu ﬁlﬂuﬁanuhuw (6 scenarios in case of a serious legal case)

€ msiVeusziiioudtio msaving na:msianiwhsanuiogls
How to write a concise and proper disciplinary, penalty and dismissal letter?

@ msianiwiliifesiu vrst 119 Ave-s ...4 nstil...
What is a dismissal that is not related to Section 119 and example given

@ vonprneiinganumsianinio:Istwidilusiosnsiu
What one needs to know regarding law relating to dismissals

|ﬁaIém'i‘l\lgn51\llllllﬁogn5’l\1v:\7\la\llﬁ 13 UszIRu (13 pointers on how employees upon
termination of employment can sue the employer)

ays on how.to lay gff employ.
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Vumauna:3sn1siveuAavIaniwnsoudsengrulg
How to write legally binding dismissal letters

@ usin« e:1deme nazdiovingelstiwinandilignsios
How a Company will be damaged and what it needs to reimburse the employees upon
wrongful termination

1anyWilAwanA 18 Vo (18 examples of wrongful termination)

@ nouiandwaasufiRedls
What employers should do before dismissal of employees

———

Saouaaullaus=ansnaw 16 Vo (16 keys to efficient investigations)

@ maiiansausunauiiousan« iAndnlundonselinazrirogwisliwuennisiimadisunau
Can the court overrule the company’s termination of an employee and what to do to not get
overruled?

15 inprandwlilunisianiwiluilusssy’

@ 9SurSallifinstudune=AovireAruannaiddsuntiiniuuinst 17 Gulifioududunga '
Us=drdumridanSuwiiniiusigdu?

Is it true that according to Section 17 weekly holidays do not count towards the total date
calculated in order to pay the daily waged workers foreshowing days of notice

uuduvannaradovhiinognisiignAavaiungruigssiau (How to count days of notice
according to labour law)

@ foglsiue:fiosnlunisiandenilusssu nasuannarsdavntiriioudnanyryn

MSIIEABAIBY ANBABENIAY 1AnT1IToVINIKAWANWIASHIA

What is rightful termination, proper notifications prior to termination, compensations,
special compensations and dismissals due to economic reason

@ n1saRvuIRovA Inemsinlasimsindeuoignounsuitruailaksoll
melanaulvodnls
Is it proper to downsize by utilising early retirement schemes or under what other conditions

B END OF THE PROGRAM
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—  KEY LEARNING POINTS —
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WHY SHOULD ATTEND

-—
Legal Counsel Partners/Managing Directors A
HRM HRM Solution Providers
Industrial Employee Relations HRM Consultants

Labor Union Relations

Compensation and Benefits ¥

HR Legal Advisors
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IMEET & CONSULT
WITH THE EXPERT..

Mr. Paiboon Thamsathitmun
Managing Director

PAIBOON NITI

Thailand's Leading Expert on Labour Laws and Litigations
with Over 30 Years of Experiences

Mr. Paiboon’s practicefocuses mainly on all aspects of labour
and employment law. He"has a long list of experienc@
representing multi-national and local corporate 'éi?sﬂ labour
and employment matters concerning lay-off,.redundancy,
employments benefits and labour relations matter%

Mr.Paiboon has also acted as the trial counsel fgtf?mployer
companies in labour litigation in'the Central’Labour Court for more
than 1,300 cases, and acted as a legal advisor for his clients for
more than 1,000 companies.
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When:
18 DECEMBER 2025

Where:

Grande Centre Point
Ratchadamri

Online Registration
http://www.omegaworldclass.org/register-online/

E-mail:
conference@omegaworldclass.org

CONTACT US s
089-692-9900
02-158-9892

***Any updates on date or venue will
be promptly notified.

Registration Fee Regular Price

18,500.00

WS Arduuunfiuanaoulownag
SuanSamandounidla 200%

**gqU1snN1BAN U id1e 3% 16

Early Bird!

& 12,500.00
875.00
13,375.00

9 www.omegaworldclass.org

Class Timetable
*hangmsnsiing*

8.30
Register & Morning Coffee

9.00 - 10.30

Program Commences

10.30 - 10.45

Morning Break

10.45 - 12.15

Program Commences

15.00 - 15.15

Afternoon Break

15.15 - 16.45

Program Commences

17.00

End of Program
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