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& TERMINATION OF EMPLOYMENT
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1 The Disciplinary Proceedings & Effective 3 Practical Session for Writing Penalty

Investigation Notices & Composing Termination Letters
? Practical Session for Investigation 4 How To Write Legally Binding Dismissal
Techniques Letters
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& TERMINATION OF EMPLOYMENT

10 SEPTEMBER 2025
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Principles of “ The disciplinary action and termination of Employment ”

09.00 - 10.30

N1sATUNISNIIUgIAzN1SdaudaunauAItiuNISIaNI W
The disciplinary proceedings and investigations before laying off

1 uedwiEanInNwawalA i 18 vo oa:Isiw
18 pointers on wrongful terminations mistakes by employer

2 Vonnnug Ndrenuwaduiivonass:Ins:59ogls
Legal precaution on the topic of pay by performance

3 38Weufaduanit 34 Vo
34 pointers to take note of when writing a termination letter

4 ihiluVelvAuinganumsrinaunstidronsigane:ls?
2 What to look for when serious violations are committed at work P

5 Wsu. nunsa\msa\nu uns1 119 AU wsu ISWIUFUWUS UIRST 123 ail‘l\ﬂs
The difference betwe\eq‘ljflbour P,r,otectlonﬂct 'ect"

Sectlon12)//;‘:

stages of the |nvest|gat|ons

7 ” J (e Va O [ S
9iats on how[ repod y

3 www.omegaworldclass.org CALL: +66(0)-2158-9892, +66(0)-89-692-9900, LINE: @UMEGAWURLDCLASS



& TERMINATION OF EMPLOYMENT

Morning Break: 10.30 - 10.45

N1sAITUNISNIIUgIAzN1SdaudIunauAItiuNISIaNI W
The disciplinary proceedings and investigations before laying off

9 andwliilusssunu wsu.FAAvANA W.A. 2522 1RSI 49 [ 13 Vo
13 pointers on unfair dismissal according to the law Established 2522 Section 49

10 rouavlny AovwasturliinsuavAus:naunsLEAdIS?
Before punishment wrongful doing must be proven beyond doubt

11 98doudouil 16 Vo
16 pointers on investigation techniques

12 sUswhtimvornindadoudouiians=drAry 9 Vo
9 important pointers on the format of the investigative documents

13 38rnuAUsaiunsaouasu naznsavAnulunisaouasunasitogls
How to approach and determined what questions to use during investigation

14 nuuwasunasavlnunvdle ij 13 Vo
13 keys to note on the disciplinary form

15 nanfunswersturnowinaniw i 5 Ve
5 pointers on how to determine and decide an employee wrong doings

16 vonass:lumsiVeurivaaiiou 18 Vo
18 pointers on what to be aware of while writing a warning letter
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Principles of “ The disciplinary action and termination of Employment ”

Lunch & Networking: 12.15 - 13.30

Yumauna:3sn1siveuA1dvIaniWNsoUAIENnHLNE
How to write legally binding dismissal letters

1 38WeuArduanda 34 Vo
34 things to note on how to write termination letters

2 nuuwasunisavlnenatie nazn1sianiaasiduadgwisniu vIrsa 119
Official forms for disciplinary action and termination in accordance with Section 119

das:zdrAryvavniivdoliou 18 Vo (18 important pointers for letter of notification)

e nsmis1ensy 6 nstii Aduvonnrug (6 scenarios in case of a serious legal case)

3 msieus:lieudle nisavlng naznisiandwnsSanuitodwls
How to write a concise and proper disciplinary, penalty and dismissal letter?

4 msiandwilineanu vinsa 119 Aoe:ls ...4 nst...
What is a dismissal that is not related to Section 119 and example given

5 VengruenineafumsianivioIstndulusionsu
What onglr_]eeds:_tojkn?wmaw_r___dl_ngfIavy relating to dismissals._......_

5
RS
2

idorand” Id2an199:Wodld 13 Us:1&u (13 pointers on how em
' femployment can sue,the employer)
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& TERMINATION OF EMPLOYMENT

Afternoon Break: 15.00 - 15.15
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How to write legally binding dismissal letters

6

10

11

USEN4 v:1d9M19 NazRovirgea:isiwinaniwlignsod
How a Company will be damaged and what it needs to reimburse the employees upon
wrongful termination

1anywilAwanm 18 Vo (18 examples of wrongful termination)

noulanywnasuiRogls
What employers should do before dismissal of employees

75doudoulrlaus=ansn1w 16 Vo (16 keys to efficient investigations)

fMaliansdusunauiiioussnd AndwlundonseliinazireglsiiwuannisiAradusunau
Can the court overrule the company’s termination of an employee and what to do to not get
overruled?

“15 inpiandwlilunisianwiluilusssy’

9SenSelinmsiuiuna:fovinedruannadisdasntivauuins 17 Gulidoviuiungn '
Us=drdumridnSuwiiniiusigdu?

Is it true that according to Section 17 weekly holidays do not count towards the total date )
calculated in order to pay the daily waged workers foreshowing days of notice

tuuduuannardaskiineanisiinnAsimiungrurgnseau (How to count days of notice
according to labour law)

ieglsSuezfioslunisianiwnidusssu nsuannaradauntiviouandyn

MSIITABAIBY ABABENIAY 1AnT1IToIINIKAWANWIASYIAY

What is rightful termination, proper notifications prior to termination, compensations,
special compensations and dismissals due to economic reason l

n1saavurnedA InenisinlasunisinBeruangnounsufnuailanSoll

neldidoulvadnuls
Is it proper to downsize by utilising early retirement schemes or under what other conditions

| END OF THE PROGRAM
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KEY LEARNING POINTS
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Legal Counsel Partners/Managing Directors
—
HRM HRM Solution Providers
.2 - N

Industrial Employee Relations HRM Consultants
T _ R N . N
Labor Union Relations HR Legal Advisors

Compensation and Benefits |

I
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& TERMINATION OF EMPLOYMENT

MEET & CONSULT
WITH THE EXPERT...

Mr. Paiboon Thamsathitmun
Managing Director

PAIBOON NITI

Thailand’s Leading Expert on Labour Laws and Litigations
with Over 30 Years of Experiences

mainly on all aspects of labour

as a long list of experienc@
ational and local corporat% labour
ent matters concerning IW& dancy,
ments benefits and labour rem atter%
Mr.Paiboon has also acted \@I cou ployer
companies in labour litj '(ﬁhe Csn&a our Court for-more

than 1,300 cases,

more than 1@0
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When: Online Registration
10 SEPTEMBER 2025 http://www.omegaworldclass.org/register-online/

Where: E-mail:

Grande Centre Point conference@omegaworldclass.org

Ratchadamri
CONTACT US

***Any updates on date or venue will

be promptly notified. 089-692-9900

02-158-9892

T Early Bir
Registration Fee Regular Price B fusnimadu!

18,500.00 @ 12,500.00
19,795.00 13,375.00

it FOR 9 x_ | wiFe!!! a1 3 "[ 4
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Class Timetable
*nangmsnsiing*

8.30
Register & Morning Coffee

10.45 - 12.15

Program Commences

12.15 - 13.30
Lunch & Networking

13.30 - 15.00

Program Commences

15.00 - 15.15

Afternoon Break

15.15 - 16.45

Program Commences

End of Program
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